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Disability Resource Center 
• All campuses are experiencing an increase in the number of 

students with disabilities registering with disability services. 
• Demand for disability services support is increasing (impact on 

enrollment and retention). 
• Disability services has seen significant changes in the complexity 

of students’ needs (impact on retention). 
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Data Source: M. Belich, UARA, 2022 



 
           

       
  

         

    
           

     

     

 

Statistics 2022-2023 
• Full-time Staff: 4 (1-Director, 1-Assistant Program Director, 1-SA Specialist, and 1; Admin 
• Contractual Staff: 2 (1-Testing Coordinator and 1-Graduate Assistant) 
• Part-time Intern: 1 

• The DRC provided reasonable accommodations and services to 762 students. 

• 539 Academic Skill-Building Appointments 
• Individual academic skill-buildings on topics such as note-taking skills, study skills, self-advocacy, disability

identity, time management, and organization. 

• Over 100 hours of disability awareness outreach. 

• 1,974 individual DRC-proctored exams. 



   
 
 
 

 
 

 

Statistics 2022-2023 
DRC-Registered Students by School/College 

•Fulton: 255 
•CHHS: 178 
•Seidel: 72 
•Henson: 89 
•Perdue: 117 
•UD: 51 
•Honors: 38* 



 

 
 

         
   

     
  

Comparative Data 
Fall 2023 
•The DRC is currently serving 681 students (15% increase YTD) 
•227:1 student to staff ratio 
•Individual exams proctored: 190 (60% increase YTD) 

Academic Year DRC-Registered Students DRC-Proctored Exams 
(Individual) 

2019-2020 703 1,783 

2020-2021 698 702 (COVID year) 

2021-2022 701 1,476 

2022-2023 762 1,974 
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Current ”Hot” Topics 

• Accessibility 
• Implementation of approved accommodations and services 
• Office structure and staff-to-student ratio 
• Pell Grant Flexibility Act (HR 4931) 
• BluePrint for Maryland’s Future: College & Career Readiness 

https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fr20.rs6.net%2Ftn.jsp%3Ff%3D001COWMazmPfd7w14J3n4fQ5Rgy27Q2Lw4q9RRV82UfrxwezqGsXDLI3ExAVx7wl7F8DNQ6DQq_kwea6yNqsEFv9RSlm8K3GiF-MgN1aR3yIU_MVyKwHcaU9XlYM_F8pOxQavkFyGKt7q5ZZ_-wDSBwOha_m3P1D-jOFIUXGrG3ytGgzZDZbf8y0CzCaYbBocyg4uTJhTpxT_y9_4iB0H9NQq2tJI2jZZxFgnyM2e-M3FpNGAazotYQkt7zmqPGfLiOiFcj-KcUrOYTZSRPU5TbfgeD4G198AwDOd8z1vqaT7fe53jy6E2E_VeVHfFsv86m-fRpUou6mK4wjjDJ7LmquakVCUZiiizb-hV9tmgxukMbTJtQotBKRb-UdXuyI8LQFuRKN9d6zvF_AaTGgvEB_sotClN26LQIz0EhoXI9fTsR01p8Zy3sW6f9n1KWm8B_eaDmcmuQ8FnNYmVV7yAdE-jestgfRDrTTk8FJByekHOZC4bK-iFr-7YpUvGgtof4EqVSuq93B8laHUp27CbrY5KUIH8MdqLU6FGnuYazINJjfDSBROAHD4GqdZUjXZIlZGXrPimT9QyXA1ljMXWo0uOMuYp78y3Mm5_OG884jbs117ZD5ijECaHqXhWNA9QEM1LqDQv0d5qzoxjXad_6A6PXnw3EgfoIIUOOBSiyyyvZHgNcLI9kvw%3D%3D%26c%3DL7HrZk7020TRUPAG78iashlxC22hxbUH69Z6iNasHIFbGhVUf1udPw%3D%3D%26ch%3DpxJJlMtzJTuISBCf90dKUpQ64mQRZ7hlVUNbw-iBNkNYa1m4diV3iQ%3D%3D&data=05%7C01%7Ccnhenry%40salisbury.edu%7Cdc0dc5a8605044f427b308dbb5542b88%7C2472f1faf24f421badd7b01c4b49be07%7C0%7C0%7C638303145340527943%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=wfMPeQdMJNyElwuMfYIi6WQwuPtVTNLMIHLCWn6BYc8%3D&reserved=0
https://blueprint.marylandpublicschools.org/ccr/


    
     

      
     

    

Goals 
• Maintain the comprehensive service delivery. 
• Utilize student outcomes and satisfaction data to 

expand programming. 
• Continue to collaborate with on and off campus

partners to promote disability inclusion, equity, and 
accessibility. 
• University-wide SAP (Strategic Accessibility Plan) 




